CIVILIAN COLLECTIVE AGREEMENT
FOR
2026 - 2029

BETWEEN

THE BELLEVILLE POLICE SERVICE BOARD
(Hereinafter referred to as “the Board”)

and

THE BELLEVILLE POLICE ASSOCIATION
(Hereinafter referred to as “the Association”)
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ARTICLE 1 - RECOGNITION AND RELATIONSHIP

1.01

1.02

1.03

1.04

1.05

1.06

1.07

1.08

The Board recognizes the Association as the exclusive bargaining agent for
all special constables, and Civilian members of the Belleville Police Service,
hereinafter Civilian Members.

The parties hereto mutually agree that any Civilian Member or
special constable of the Belleville Police Service may become a
member of the Police Association.

The parties agree that there will be no discrimination, interference, restraint
or coercion exercised or practiced by the Board or by any of its
representatives with respect to any Civilian Member or Special Constable
because of their membership in or connection with the Association or their
eligibility to join therein will not be discouraged.

In this Agreement, words importing male persons include female persons,
words in the singular include the plural and words in the plural include the
singular as the context requires. Throughout this Agreement any reference
to Civilian Member shall include special constables.

Personnel File — Every unfavorable entry or notation made in a Civilian
Member's personnel file shall be brought to the Civilian Member's attention
promptly. Every Civilian Member shall be entitled to review his file prior to
being counseled and on special request, not to exceed twice per year.

The provisions of the Community Safety and Policing Act, 2019
concerning arbitration shall apply.

The Board agrees to deduct an amount equivalent to Association dues and
other amounts duly authorized by the Association, as may be amended from
time to time by the Association, from the regular pay of each Civilian
Member and within one (1) week after making such deduction, pay the sum
so deducted to the Association. The Association agrees to save the Board
harmless for all amounts deducted under the direction of this clause. The
amount of such Association dues shall be deducted from every Civilian
Member whether or not they are a member of the Association providing,
however, that not less than 50% of the Police Service is represented by the
Association.

"Chief of Police® means Chief of Police of the Belleville Police Service or
his/her designate.
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ARTICLE 2 - MANAGEMENT RIGHTS

2.01

2.02

2.03

Nothing contained herein shall be deemed to be an infringement on the
exclusive right of Management with authority of the Board to hire, promote,
transfer, suspend or otherwise discipline a Civilian Member of the Police
Service for just cause.

The Board agrees to exercise its function in accordance with the provisions
of the Community Safety and Policing Act, 2019 the regulation appended
thereto, and the terms of this Collective Agreement.

Where the terms of this Agreement conflict with any provisions of the
Community Safety and Policing Act, 2019 (the Act), or the regulations
appended thereto (the Regulations), the terms of the Act and/or Regulations
shall prevail.

ARTICLE 3 - GRIEVANCE PROCEDURE

3.01

The grievance procedure, except for such working conditions as are
governed by regulations made by the Lieutenant Governor in Council under
the Act shall be as hereinafter set out. Should any difference arise
between the Board and any Civilian Member of the Police Service who are
governed by this Agreement, as to the interpretation, application,
administration or alleged violation of the provisions of this Agreement, it is
agreed between the Board and the Police Association that such difference
will be settled without undue delay in the following manner;

STEP #1

An aggrieved Civilian Member shall first present his/her complaint orally to
the most senior ranking Officer on duty who oversees the Civilian Member
or his /her unit not later than the end of the next regular working day
following the occurrence. The senior Officer shall give his/her decision not
later than the end of the second working day following the occurrence.

STEP #2

If a Civilian Member wishes to appeal the decision of the senior Officer (as
referred to in Step #1) he or she shall submit the complaint in writing within
seven (7) days from the occurrence to the Grievance Committee of the
Police Association. If the Grievance Committee wishes to appeal the
decision of the senior Officer, they shall submit the grievance in writing to
the Chief of Police not later than seven (7) days after the grievance has
been presented to them. The Chief of Police or such other Officer as
regulations allow, shall have a hearing and give his decision on the
grievance in writing not later than fourteen (14) working days after the
grievance was presented to him. The Grievance Committee shall not
present any grievance to the Chief of Police later than fourteen (14) working
days from the occurrence. If the decision of the Chief of Police or such
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other Officer as regulations allow is not satisfactory to the Civilian Member
concerned and, if the Grievance Committee wish to appeal the decision of
the Chief of Police or such other Officer as detailed, they shall submit the
gricvance in writing to the Secretary of the Board within fourteen (14)
working days of the Chief of Police’s decision. The Board will deliver its
decision on the grievance within fourteen (14) days of the Board's next
regularly scheduled meeting. If additional time is required, the Civilian
Member bringing forward the grievance and the Belleville Police
Assaociation will be advised of the delay.

ARTICLE 4 - ASSOCIATION REPRESENTATION

4.01

(a)

(b)

(c)

4.02

Effective January 1, 2024, executive members of the said Association shall
be granted a combined maximum of four hundred (400) hours per annum
to attend to Association business, including meetings and conventions. The
said four hundred (400) hours is not cumulative from year to year. For
clarification, this is a total of four hundred (400) hours combined for both the
Uniform and Civilian Collective Agreements.

Sworn and Civilian members of the Association Executive shall be granted
a combined maximum of fifty (50) hours total to attend the annual POA
Labour Conference annually with no loss of the time from the Sworn or
Civilian Member's or the Association's time bank.

Nothing in Section 4.01(b) prevents the Association from using hours from
4.01(a) to send more Civilian Members to the Labour Conference.

Sworn or Civilian Members of the Association Bargaining Unit — to a
maximum total of four (4) members - will not suffer a loss in pay for regularly
scheduled hours spent in direct negotiations with the Board, up to and
including arbitration.

ARTICLE 5 - SALARIES

5.01

The Board shall pay each Civilian Member the salary set out in Appendix
"A" attached to the Agreement and as below:

The schedule of salaries and hourly rates that shall be in effect for the term
commencing on January 1, 2026 and ending December 31% 2029 is
attached hereto as Appendix "A”.

Effective January 1, 2026 3.5%

Effective January 1, 2027 3.5%

Effective January 1, 2028 2.5%

Effective January 1, 2029 2.5%
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Civilian Members shall be hired at the first grid shown for the classification,
however, in certain instances, to address organizational need and where skills,
abilities and qualifications warrant a starting salary above the first grid, the Board
and Association will work in consultation to reach agreement.

5.02

In 2026:

In 2027:

In 2028:

In 2029:

Effective January 1, 2026 and after the completion of 8, 17, and 23 years of
service all Civilian Members will receive the following experience pay

(i) 1% after the completion of 8 years service
(ii) 2% after the completion of 17 years service
(iii) 3% after the completion of 23 years service

(i) 2% after the completion of 8 years service
(i)  4%after the completion of 17 years service
(i) 6% after the completion of 23 years service

(i) 3% after the completion of 8 years service
(i) 6% after the completion of 17 years service
(i) 9% after the completion 23 years service

(i) 3% after the completion of 8 years service
(i) 6% after the completion of 17 years service
(i) 9% after the completion of 23 years service

a) Experience pay only takes effect following the anniversary date of the individual
member. Upon completion of the applicable number of years service, the salary
increase will take effect on the anniversary date.

b) Experience pay does not apply to overtime, Court Time, Call Out or Standby or to
any pay out of accumulated sick banks. The experience pay applies to the base
annual salary rate, as outlined in Appendix A only and not to any other pay
provision.

ARTICLE 6 - HOURS OF WORK / OVERTIME / CALL-OUT / COURT TIME

6.01

REGULAR HOURS OF WORK (8-hour shifts/ Five Days and 10-hour
shifts/ four days)

For those Civilian Members assigned to eight (8) hour shifts or ten (10) hour
shifts, the hours of work shall be forty (40) hours per week and each
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(a)

(b)

(c)
(d)

(e)

(f)

(g)

6.02

(a)

member shall be allowed, while engaged in a regular eight (8) hour shift or
regular ten (10) hour shift, a meal period of one (1) hour, subject to the
exigencies of the service. The lunch period is to be taken at the Belleville
Police Service or as agrced between the Civilian Member and his/her
supervisor.

The normal hours of work shall be eight (8) or ten (10) continuous hours per
day, forty (40) hours per week, or as agreed to by the Association and the
Chief of Police. The Chief of Police may implement new shift schedule
arrangements after consultation and agreement with the Association.

A normal day shall include a one (1) hour lunch period to be taken during
the work-day, subjecl lo the exigencies of the service. The lunch period is
to be taken at the Belleville Police Service or as agreed to by the Civilian
Member and his/her supervisor,

Days off shall be consecutive, subject to the exigencies of the Service.

Shifts scheduled shall not be changed unless a minimum of forty-eight (48)
hours' notice is given or unless agreed to by the Civilian Member affected
and the Chief of Police or designate.

The Chief of Police or designate may change the shift of any Civilian
Member at any time in the case of an emergency.

Civilian Members may voluntarily exchange shifts or days off Civilian
Member for Civilian Member, subject to the exigencies of the service. The
substitution in shifts for one another shall not exceed one double shift in a
forty-eight (48) hour period. The reciprocal arrangement shall be approved
by the Chief or his/her designate and approval does not include overtime
pay for the Civilian Member's normal hours of work.

For those Civilian Members transferred at any time during the calendar
year, the hours of Accrued Time shall be pro-rated and calculated on an
individual basis.

48 HOUR COMPRESSED WORK SCHEDULE
(12 HOUR ROTATING SHIFTS) - COMMUNICATIONS

A change to shift schedules can be implemented in the current Collective
Agreement, if agreed upon by mutual consent of the Chief of Police and the
Executive of the Association.

Full time communicators assigned to work the forty-eight (48)-hour
compressed work schedule twelve (12-hour day shifts /12-hour night shifts)
will be assigned to the platoons and will work subject to the following terms
and conditions.
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(b)

(c)

(d)

(e)

(f)

(9)

(h)

The normal hours of work for Communicators assigned to the forty-eight
(48) hour compressed work schedule shall be two consecutive twelve (12)
hour day shifts followed by two consecutive twelve (12) hour night shifts.

A normal day shall include a lunch period(s) totaling ninety (90) minutes (1
¥2 hour), subject to the exigencies of the Service. The place at which the
lunch period(s) are taken shall be at the Belleville Police Service or as
agreed to by the Civilian Member and his/her supervisor.

The normal shift shall be as follows:
Day Shift to commence between 6:00 a.m. and 8:00 a.m.
Night Shift to commence between 4:00 p.m. and 7:00 p.m.

and as otherwise mutually agreed between the Association and the Chief.

Due to the fact that under the 48-hour Compressed Work Schedule 12/12-
hour shift system, a Civilian Member works an average of 2184 hours per
calendar year, a bank of 104 hours of "Accrued Time" is earned over the
period of a year. This Accrued Time must be taken off by December 31st of
each calendar year. For the purpose of controlling this Accrued Time, the
year shall be divided in half (6 months) with 52 hours of Accrued Time to be
taken as time off in each half by agreement between the Civilian Member
and his/her supervisor,

It is also agreed that Accrued Time may be used in conjunction with
vacation time for the purpose of taking off a block of forty-eight (48) hours
(i.e. 40 hours’ vacation plus 8 hours Accrued Time equates to a full 48 hour
block off on vacation).

For those Civilian Members transferred at any time during the calendar
year, the hours of Accrued Time shall be pro-rated and calculated on an
individual basis.

Civilan Member may voluntarily exchange shifts or days off Civilian
Member for Civilian Member, subject to the exigencies of the service. The
substitution of shifts for one another shall not exceed one double shift in a
forty-eight (48) hour period. The reciprocal arrangement shall be approved
by the Chief or hisfher designate and approval does not include overtime
pay for the Civilian Member’s normal hours of work. The Civilian Member
shall be responsible towards each other for repayment of the hours worked,
and where a Civilian Member reports sick, the Civilian Member reporting
sick shall be responsible to find a substitute. As an option the Civilian
Member reporting sick may choose to repay the hours involved from his/her
time banks (accrued time, statutory time, vacation time, overtime bank),
within a thirty (30) day period. If the absence/iliness results in overtime
expenses, such repayment shall be at that rate.

Civilian members working the compressed work schedules shall not be
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(i)

(1)

6.03

(@)

(b)

(c)

(d)

(e)

permitted to exchange shifts such that they work a double shift.

Shifts scheduled shall not be changed unless a minimum of forty-eight
(48) hours’ notice is given or unless agreed to by the member(s) affected
and the Chief of Police or designate.

The Chief of Police or designate may change shifts of any Civilian Member
at any time in the case of an emergency.

46 HOUR COMPRESSED WORK SCHEDULE

(11/12 HOURS ROTATING SHIFTS) -

A change to shift schedules can be implemented in the current Collective
Agreement, if agreed upon by mutual consent of the Chief of Police and the
Executive of the Association.

Those Civilian Members assigned to work the forty-six (46) hour
compressed work schedule (11-hour day shifts / 12-hour night shifts) will be
subject to the following terms and conditions.

The normal hours of work for Civilian Members assigned to the compressed
work schedule shall be eleven (11) hours per day, worked on two (2)
consecutive day shifts followed by two (2) consecutive twelve (12) hour
night shifts.

A normal day shall include a lunch period(s) totaling ninety (90) minutes (1
% hour), subject to the exigencies of the Service. The place at which the
lunch period(s) are taken shall be at the Belleville Police Service or as
agreed to by the Civilian Member and his/her supervisor.

The normal shift shall be as follows:
Day Shift to commence between 600 a.m. and 800 a.m.
Night Shift to commence between 4:00 p.m. and 7:00 p.m.

and as otherwise mutually agreed between the Association and the Chief.

Due to the fact that under an 11/12 hour Compressed Work Schedule, a
Civilian Member works an average of 2098 hours per calendar year, a bank
of eighteen (18) hours of "Accrued Time" is earned over the period of a year.
This Accrued Time must be taken off by December 31st of each calendar
year.

It is also agreed that Accrued Time may be used in conjunction with
vacation time for the purpose of taking off a block of forty-six {46) hours (i.e.
40 hours’ vacation plus 6 hours Accrued Time equates to a full 46 hour block
off on vacation).
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(f)

(9)

(h)

(i)

()

6.04

(a)

(b)

6.05

(@)

For those Civilian Members transferred at any time during the calendar
year, the hours of Accrued Time shall be pro-rated and calculated on an
individual basis.

Civilian members may voluntarily exchange shifts or days off Civilian
Member for Civilian Member, subject to the exigencies of the service. The
substitution of shifts for one another shall not exceed one double shift in a
forty-eight (48) hour period. The reciprocal arrangement shall be approved
by the Chief or his/her designate, and approval does not include overtime
pay for the Civilian Member's normal hours of work. The Civilian Members
shall be responsible towards each other for repayment of the hours worked,
and where a member reports sick, the Civilian Member reporting sick shall
be responsible to find a substitute. As an option the Civilian Member
reporting sick may choose to repay the hours involved from his/her time
banks (accrued time, statutory time, vacation time, overtime bank), within a
thirty (30) day period. If the absence/iliness results in overtime expenses,
such repayment shall be at that rate.

Civilian members working a compressed work schedule shall not be
permitted to exchange shifts such that they work a double shift.

Shifts scheduled shall not be changed unless a minimum of forty-eight (48)
hours’ notice is given or unless agreed to by the member(s) affected and
the Chief of Police or his/her designate.

The Chief of Police or designate may change shift of any Civilian Member
at any time in the case of an emergency.

OVERTIME

Any Civilian Member required to work in excess of his/her regular scheduled
tour of duty, shall be paid at the rate of one and one-half (1) times their
regular current hourly rate for all such time worked save and except the first
fifteen (15) minutes, such time shall be included for payment. This does not
apply to the fifteen minutes (15) reporting time period prior to the beginning
of each regular tour of duty. A Civilian Member shall have the option of
taking overtime worked as either pay or compensating time off at the rates
specified. The granting of time off shall be subject to the exigencies of the
Belleville Police Service

A Civilian Member who reports for duty on scheduled overtime and is
cancelled, shall be paid at the rate of time and one half (1%) for three (3)
hours.

CALL OUT

On each call out a minimum of four (4) hours shall be allowed for the first

Page 11 of 38



2026 — 2029 CIVILIAN COLLECTIVE AGREEMENT

(b)

(c)

6.06

(a)

(b)

(c)

hour or part thereof and for time beyond the first hour payment shall be at
the rate of one and one-half (1'4) for each of any such hours, unless the
Civilian Member was called out following his/her tour of duty to complete
any matter he/she neglected to complete prior to terminating his/her tour of
duty. This time shall be cumulative and may be taken when requested by
the Civilian Member, subject to the approval of the Chief of Police. This
overtime may be taken in cash or days off at the option of the member.

Effective February 13, 2024, in the event of a call out, a Civilian Member
shall receive, in addition to the four (4) hours stand by pay, four (4) hours of
regular pay for the first hour or part thereof and time and one half (1 %) for
time beyond the first hour required for this special call out.

A call out means when a Civilian Member is called in to work with less than
24 hours' notice. A Civilian Member who is called in to work with more than
24 hours’ notice will be paid a minimum of 3 hours at time and a half.

STAND BY

Effective February 13, 2024, any Civilian Member who is requested to stand
by on regular days off shall be granted an amount of four (4) hours pay for
each of any such days.

COURT TIME

A Civilian Member required to make a Court appearance while off duty as
a result of hisfher duties as a Civilian Member of the Belleville Police Service
shall receive a minimum payment of three (3) hours at one and one-half (1
¥2) times their normal straight time hourly rate of pay and shall be paid at
that rate for each hour or part thereof worked in excess of the three (3) hour
minimum, provided that the premium under this provision will not apply to
any hours that extend into the Civilian Member's regular shift. Any
appearance that continues into the evening shall be at the overtime rate. All
or any of this time may be taken in cash or time off at the option of the
Civilian Member, subject to the approval of the Chief of Police or his/her
designate when taking time off.

Any Civilian Member so attending Court as in 6.06 (a) who receives a
witness fee shall turn such witness fee over to the Chief of Police, endorsed
to the credit of the Belleville Police Service.,

A Civilian Member required to return from annual vacation to attend at Court
as a result of his/fher duties as a member of the Belleville Police Service
shall have the option of having the days of attendance at Court added to
his/her annual vacation allotment or shall be paid for such days. A Civilian
Member will be compensated in the same manner for any necessary travel
time beyond a three hundred and twenty (320) km radius of such Court
appearance.

Page 12 of 38



2026 — 2029 CIVILIAN COLLECTIVE AGREEMENT

(d)

6.07

6.08

6.09

This clause applies to Civilian Members required to attend court between
two scheduled night shifts. To ensure the welfare of the Civilian Member,
he/she shall be entitled to take eight (8) consecutive rest hours prior to
commencing his/her second consecutive worked night shift. Such rest
hours shall not result in the deduction or forfeiture of any credits to the
employee. A Civilian Member, once finished court duties, shall immediately
contact the OIC on duty to verify when the Civilian Member will be available
to start their night shift.

TIME BANK

(a) Effective January 1% 2014, a Civilian Member will be permitted to carry
a maximum of fifty (50) hours of accumulated overtime hours in their time
bank into the next year and any overtime hours accumulated in the time
bank in excess of fifty (50) hours will be paid out to the Civilian Member on
the first pay in December each year at the rate of pay at that time and further
that the maximum allowable time in the overtime accumulated time bank at
any time during the calendar year will be one hundred (100) hours. After a
Civilian Member's time bank reaches one hundred (100) hours any overtime
hours exceeding one hundred (100) hours will automatically be processed
for payment.

(b) Not withstanding 6.07(a) for clarity in any case involving a
promotion, any banked overtime will automatically be processed for
payment, at the rate the overtime was earned.

CANCELLATION OF COURT TIME

A Civilian Member shall be paid the minimum Court appearance allowed for
Court if the Civilian Member is notified of the cancellation with less than
twenty-four (24) hours’ notice. Notification shall include verbal, email, or on
a message left at the Civilian Member's residence on file.

COURT TIME FOR RETIREES and RESIGNEES

Retired or resigned Civilian Members required to attend Court on behalf of
a Police Service for matters arising out of the performance of their duties
will be compensated at straight time at the current rate of pay for the position
that the Civilian Member retired or resigned from, for the hours actually in
Court. There will be a minimum of three (3) hours payment for any retired
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or resigned, member making such an appearance.

ARTICLE 7 - STATUTORY HOLIDAYS

7.01

(a)

(b)

(c)

(d)

(e)

7.02

(a)

All Civilian Members shall be granted fourteen (14) statutory holidays. For
the purpose of this Article, Statutory Holidays means:

New Year's Day Good Friday Unnamed Day
Easter Monday August Civic Holiday (Floater Day)
Victoria Day Canada Day

Labor Day Remembrance Day

Thanksgiving Day Christmas Day

Boxing Day Family Day

Mational Day for Truth and Reconciliation

A Civilian Member will not be permitted to carry Statutory Holiday time over
fo the next year.

Effective February 13, 2024, each Civilian Member shall be granted any
such holiday proclaimed as such by the Government of Province of Ontario
and the Corporation of the City of Belleville.

Effective 2010, Civilian Members will have the option of taking up to a
maximum of 16 hours of their Statutory Holidays in cash. Civilian members
will notify the Chief of Police or his/her designate of this option no later than
October 1% in the preceding year.

Civilian members working non-rotating shifts shall take the Statutory
Holiday off as it falls unless authorized by the Chief of Police or his/her
designate.

Statutory holiday time and accrued time must be used in the year it is
earned.

46 & 48 HOUR COMPRESSED WORK SCHEDULE
(ROTATING SHIFTS) STATUTORY HOLIDAYS

A change to shift schedules can be implemented in the current Collective
Agreement, if agreed upon by mutual consent of the Chief of Police and the
Executive of the Association.

Civilian Members working the 46 Hour Compressed Work Schedule 11/12
(rotating shifts) will receive a total of one hundred and four (104) hours in
Statutory Holiday time to be taken off during each calendar year as
approved by their supervisor. A Civilian Member who is assigned to the 46
hour Compressed Work Schedule 11/12 shift (regularly rotating shift), and
who actually works on the designated Statutory Holiday date shall receive
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(b)

(c)

7.03

7.04

7.05

one half hour credit for each hour worked. The Civilian Member will
complete the applicable form, authorized by his/her supervisor and submit
to Human Resources. This time will be added to the Civilian Member's
Statutory Holiday time bank (to be used as time off only) For the purpose of
the above, the Unnamed Floater Day will be considered to be the Civilian
Member's birthday.

COMMUNICATORS — Civilian Members working the 48 Hour
Compressed Work Schedule 12/12 (rotating shifts) STATUTORY
HOLIDAYS — OPTION

A Civilian Member assigned to the forty-eight (48) hour compressed work
schedule 12/12 (rotating shifts) (i.e.. Communicators/Dispatchers) shall
have the option of taking the 104 hours of Statutory Holiday time as time
off, taking the 104 hours of Statutory Holiday time in pay or, taking it as 52
hours of time off and 52 hours of pay (half and half). A Civilian Member
who is assigned to the 48-hour Compressed Work Schedule 12/12 shift
(regularly rotating shift), and who actually works on the designated Statutory
Holiday date shall receive one half hour credit for each hour worked. The
Civilian Member will complete the applicable form, authorized by his/her
supervisor and submit to Human Resources. This time will be added to the
Civilian Member's Statutory Holiday time bank (to be used as time off only)
For the purpose of the above, the Unnamed Floater Day will be considered
to be the Civilian Member's birthday.

Civilian members will be required to notify the Chief of Police by October
1st of each year of their selection for the following year.

Payment, if applicable, will be made on the first pay in December or at the
time the Civilian Member requests during the year.

Any Civilian Member who is called in or accepts to work overtime on a
Statutory Holiday shall be compensated as per the applicable
overtime/callout provision. He/she will not be eligible for the additional %%
time credit as outlined in 7.02 (a)

All Civilian Members who work in accordance with Article 6.01(a) shall
receive time off on the Statutory Holiday as it falls.

When any holiday falls on a Saturday or Sunday, the following Monday shall
be considered a legal holiday, except in the case where Christmas falls on
a Saturday or Sunday, the previous Friday shall be considered as the legal
holiday.

Any Civilian Member who works as per Article 6.01 (a) of this Agreement
who is required to work on a Statutory Holiday either due to workload or
request, shall be paid at time and one half (1%%) as per hour rate.
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7.06

7.07

For the purpose of this Section, the Statutory Holiday shall reflect the
twenty-four (24) hour period from 12:01 a.m. to 11:59 p.m. the day of the
holiday.

Civilian Members scheduled for ten (10) hours/ four-day work week not
scheduled to work on the date of a Statutory Holiday will be entitled to those
statutory hours in their time bank.

Civilian Members who take a new disability leave, or have a recurrence of
a previous disability leave, and are in receipt of WSIB and/or LTD benefits
shall cease to accumulate statutory holiday banked hours to the extent the
leave period exceeds six months subject lo lhe provisions of lhe
Employment Standards Act, 2000

ARTICLE 8 - VACATION

8.01

(a)

8.02

For the purpose of defining “vacation” - annual vacation shall be defined as
starting when a Civilian Member commences an absence from duty due to
vacation hours (time) being deducted from his/her vacation bank and
continuing until the Civilian Member is scheduled to return to active duty.

For the purpose of Court time only, for Civilian Members
assigned to the compressed work schedules only, vacation (signed annual
leave) will be deemed to include the four (4) days off immediately prior to
the first vacation hours being deducted and the four (4) days immediately
following vacation hours being deducted for those working the compressed
work schedules.

After one year of service, two (2) weeks of vacation shall be allowed and
this shall accrue pro rata on a monthly basis, in the event the Civilian
Member’s service is less than one calendar year the following schedule is
to be used for determining annual leave:

Engagement Commenced on or before

Days Hours
February 151" 10 80
March 15" 9 72
April 15t 8 64
May 15" 7 56
June 151 6 48
July 15" 5 40
August 15" 4 32
September 15" 3 24
October 15t 2 16
November 151 1 8

Mew Civilian Members vacation time remains in the Civilian Members time
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8.03

8.04

8.05

8.06

8.07

8.08

8.09

8.10

bank. Vacation days can only be transferred in the amount of earned time.

After three (3) years of service, three (3) weeks of vacation shall be allotted
each Civilian Member.

After eight (8) years of service, four (4) weeks of vacation shall be allotted
each Civilian Member.

After sixteen (16) years of service, five (5) weeks of vacation shall be
allotted to each Civilian Member (commencing in 2010).

After twenty-three (23) years of service, six (6) weeks of vacation shall be
allotted each Civilian Member.

After thirty (30 years of service, seven (7) weeks of vacation shall be allotted
each Civilian Member.

Civilian Members who take a new disability leave, or have a recurrence of a
previous disability leave, and are in receipt of WSIB and/or LTD benefits shall
cease to accumulate vacation to the extent the leave period exceeds six
months.

Civilian Members who are already absent on disability leave in receipt of
WSIB and/or LTD benefits as of November 12, 2021 shall maintain their
current accumulated vacation, and continue to accumulate vacation for six
additional continuous months to June 12, 2022, at which point all vacation
accumulation shall cease for those Civilian Members,

All requests for vacation time off by Civilian Members will be submitted to
his/her supervisor. Vacation time will be granted on the basis of seniority
and with the consideration of the needs of the Belleville Police Service. The
Chief of Police or his/her designate may approve special requests of a
Civilian Member to take his/her vacation time off in periods other than the
full amount of vacation due.

Vacation will be taken within the period ending December 315 of each year.

ARTICLE 9 - HEALTH AND WELFARE BENEFITS

9.01
(a)

(b)

HEALTH AND WELFARE BENEFITS
The Board agrees to pay 100 percent of the cost of the plan formerly known
as the Ontario Health Insurance Plan in respect to each Association Civilian

Member and for his/her spouse and dependent children, such coverage to
include semi-private hospital coverage.

The Board shall pay 100 percent of the cost of the monthly premium for a
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(c)

(d)

(e)

U]

(9)

(h)

(1)

group life insurance plan, plus double indemnity in case of accidental death
plus coverage for dismemberment. Life insurance shall be provided at the
rate of two times (2 x) the Civilian Member's salary to a maximum of One
Hundred and Sixty Thousand ($160,000.00) Dollars for each Civilian
Member. This policy to include dependent coverage at $5,000.00 for spouse
and $2,500.00 for children.

The Board shall pay 100 percent of the cost of the monthly premium of
medical extended health care plan updated to current fee schedules for
each Civilian Member, their spouse and/or dependent children. Extended
health care plan to provide psychological, psychotherapist and social worker
service to a maximum of $5000.00 and Physiotherapy, Chiropractic and
Massage Therapy to a maximum of $1,000 each.

The Board shall pay 100 percent of the cost of monthly premiums of a dental
care plan with a six (6) month recall effective January 1, 2005 updated to
current O.D.A. fee schedules for each Civilian Member, their spouse and/or
dependent children. Effective February 13, 2024, the Board will pay 100
percent of the premiums for orthodontics for a Civilian Member, their spouse
and/or dependent children (18 years and under and 25 years and under if
a student), subject to a Five Thousand Dollar ($5,000.00) lifetime maximum,
50/50 co-insurance.

The Board is responsible for administering the insured long-term disability
(LTD) plan, and shall pay 60% of the costs of the LTD benefits. Subject to
the agreement of the Association, which shall not be unreasonably withheld,
the Employer can change carriers so long as it ensures that any LTD plan
is at least equivalent to the current plan.

Effective February 13, 2024, the Board agrees to pay Crowns and Bridges
for Civilian Members, their spouse and/ar dependent children on a 50/50
co-insurance; repairs up to $2,500.00 per year. (Total replacement every
five (5) years to a maximum of $2,500.00.)

The Board will pay 100 percent of the premiums for up to Seven Hundred
and Fifty Dollars ($750.00) vision care every twenty-four (24) months.

The drug plan will be modified as necessary to require generic substitution
for drugs covered in the plan unless otherwise prescribed by a Civilian
Member's physician

Effective October 1, 2014 the dispensing fee payable under the drug plan
be capped at $11.00 per prescription. Each Civilian Member shall be given
a Drug Swipe Card to present to their pharmacist for the purpose of filling
prescriptions.
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9.02

(a)

(b)

9.03

CIVILIAN RETIRED MEMBER'S BENEFITS

The Board will pay one hundred (100%) percent of the premium as set out
in Article 9.01 (a), (c), (d), (e) (f) and (g) for those Civilian Members retiring
on or after the date of signing of the 2008 Collective Agreement under the
Belleville Police Service OMERS Plan and who are between the age of 55
and 65 providing there is no lapse or withdrawal from the plan in force by
the Board.

Effective February 13, 2024, after age 65, the retired Civilian Member shall
be eligible for a Health Care Spending Account (the “Account”) in the
amount of $3,000.00 per year (which cannot be carried over from one year
to the next). The Account shall be available to reimburse the retired Civilian
Member for medical and dental expenses, which are deemed as allowable
deductible medical and dental expenses by Revenue Canada. The retired
Civilian Member may claim eligible medical or dental expenses of his/her
spouse/dependents against his/her Account. The retired Civilian Member
must submit original receipts in order to receive reimbursement from the
Account. The Account shall be available to the retired Civilian Member for
the 10 years immediately following the retired Civilian Member's 65th
birthday.

CARRIER DETERMINATION

In all cases, the Board shall have the right to approve the carrier and the
contract for a group life insurance plan, a medical extended health care plan
and a dental plan contemplated by these provisions. It is understood that
the Board shall have the right to select a plan at a lower cost, provided that
the benefits are not substantially altered from those offered as of the signing
date of this contract. The Board will consult with the Association prior to
selecting any new insurance carrier for the benefits provided under this
Article.

ARTICLE 10 - CLOTHING/CLEANING REIMBURSEMENT

10.01

(a)

When Civilian Members are absent twenty (20) consecutive working days
due to iliness, parental/pregnancy/critical care, suspension, or leave of
absence, provision shall be suspended and provided on a pro-rated basis
until return to work

Civilian members assigned as Special Constable, Property Clerk or as
Maintenance Support Co-Ordinator and Custodian/Repair Generalist shall
be supplied with uniforms/clothing as required.

Maintenance Support Co-Ordinator and Custodian/Repair Generalist shall
be provided with two (2) pairs of summer work pants and two (2) summer
work shirts, two (2) pairs of winter work pants and two (2) long sleeved
shirts. The shirts shall include the Civilian Member's name to properly
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(b)

10.02

identify the Civilian Member to the public. The Civilian Member shall also
be supplied with proper work boots as needed. Other items will be provided
to ensure compliance with health and safety requirements.

Civilian members assigned as Special Constables, Property Clerk or as
Maintenance Support Co-Ordinator and Custodian/Repair Generalist shall
receive a cleaning reimbursement of One Hundred Dollars ($100.00) per
year payable prior to December 1% of each year.

Civilian members who are required to wear a uniform and are assigned
accommodated duties due to pregnancy will be paid a one-time clothing
allowance of $250.

ARTICLE 11 - LEAVES OF ABSENCE

11.01

(a)

(b)

(c)

(d)

COMPASSIONATE LEAVE

A Civilian Member shall be allowed five consecutive days off without loss
of pay upon the notification of the death of a relative defined as partner,
spouse, common law spouse, parent, child, brother, sister, or grandchild
and three consecutive calendar days off for a relative defined as
grandparent, parent-in-law, grandparent-in-law, son-in-law, daughter-in-
law, brother-in-law, sister-in-law or a person standing in Loco Parentis.
One calendar day off for a relative defined as aunt, uncle, aunt-in-law,
uncle-in-law, niece, nephew, niece-in-law, nephew- in-law

The Chief of Police or designate at their discretion may extend the time
provided.

When a death occurs as prescribed in (a). and the Civilian Member is on
annual leave, statutory leave, banked time, booked time off through
overtime, the Civilian Member shall have the time they would normally
have been scheduled for leave during the bereavement period returned
to their respective time banks and be booked off on
bereavement/compassionate leave. If a death occurs while the Civilian
Member is on leave, the Service will be notified as soon as practicable.

In the event that internment is delayed, a Civilian Member may make
application for approval of one additional day of paid leave to allow for
the Civilian Members attendance at the ceremony provided it occurs
within nine months of the initial bereavement/compassionate leave.
Such a request will be approved by the Chief of Police or designate. The
service will be notified as soon as practicable of the intention to request
this leave of absence.
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(e)

(f)

11.02

A Civilian Member may also receive a one-day leave of absence without
pay to attend the funeral of a person not defined in (a). and upon
application in writing and subject to the discretion of the Chief of Police
or their designate.

One-half (1/2) day shall be granted a Civilian Member required to absent
themselves to attend a funeral as a pallbearer, Such time shall be with
pay, provided such time is approved by the Chief of Police or designate.

PREGNANCY AND PARENTAL LEAVE

Pregnancy and Parental Leave shall be granted in accordance with the
Employment Standards Act. Until December 315, 1995, and until such
time as the contract is renewed thereafter, Civilian Members who have
received pregnancy and parental leave may apply, at least four (4) weeks
in advance of the termination of the parental leave, in writing, for an
extension of such leave for up to four (4) months without pay and without
benefits paid by the Board. Such leave will be granted in whole or in part
in accordance with the requirements of the service and the needs of the
Civilian Member.

Where such an extension is granted, the Civilian Member may continue to
receive benefits provided she agrees to pay the full cost of such benefits on
a schedule as agreed between the Board and the Civilian Member.

Commencing 2010, a Civilian Member who is on pregnancy leave as above
and who has applied for and is in receipt of Employment Insurance
Pregnancy Benefits pursuant to the Employment Insurance Act shall be
paid a supplemental employment benefit which will be equivalent to the
difference between ninety percent (80%) of her regular weekly earnings and
the sum of her weekly employment insurance pregnancy benefits and any
other earnings. Such payment shall commence following completion of the
one (1) week Employment Insurance waiting period, and receipt by the
Board of the Civilian Member's Employment Insurance cheque stub, as
proof that she is in receipt of Employment Insurance Pregnancy Benefits,
and shall continue while the Civilian Member is in receipt of such benefits
to a maximum period of sixteen (16) weeks. The Civilian Member's regular
weekly earnings shall be determined by multiplying her regular hourly rate
on her last day worked, prior to the commencement of the leave, times her
normal weekly hours.

The Civilian Member does not have any vested right except to receive
payments for the covered pregnancy leave.

A Civilian Member who is on parental leave as provided under this provision
and who has applied for and is in receipt of Employment Insurance Parental
Benefits pursuant to the Employment Insurance Act, shall be paid a
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11.03

(a)

(b)

(c)

(d)

supplementary employment parental leave benefit. The Benefit will be
equivalent to the difference between ninety percent (90%) of the Civilian
Member's regularly weekly earnings and the sum of the Civilian Member's
weekly Employment Insurance Benefits and any other earnings. Such
payments shall commence following completion of the one (1) Employment
Insurance waiting period, and receipt by the Board of the Civilian Member's
Employment Insurance cheque stub as proof that the Civilian Member is in
receipt of Employment Insurance Parental Benefits, and shall continue
while the Civilian Member is in receipt of such benefits for a maximum
period of ten (10) weeks. The Civilian Member's regular weekly earnings
shall be determined by multiplying the Civilian Member's regular hourly rate
on the Civilian Member's last day worked prior to the commencement of the
leave times the Civilian Member's normal weekly hours.

The Civilian Member does not have any vested right except to receive
payments for the covered Employment Insurance Parental Leave.

Subject to confirmation that payment during the Employment Insurance
waiting period of one (1) week for both pregnancy and parental leave
permissible, the Board agrees to pay ninety percent (90%) of a Civilian
Member's regular salary during such waiting period.

SICK LEAVE

In the event of retirement or resignation after five (5) years of service, the
Civilian Member shall be entitled to one-half (1/2) the hours standing to
his/her credit, however in no event shall the amount of payment be in
excess of one-half (1/2) a year's annual earnings of the Civilian Member as
contained in the provisions of the Municipal Act, R.S.O, Chapter 284,
Section 352, Part 65.

In the event of death of a Civilian Member during his/her employ, one-half
(1/2) of the amount of the sick leave credits shall be paid to the estate of the
said Civilian Member, but not to exceed the maximum number of
accumulated sick leave days as provided by the Municipal Act, R.5.0,
Chapter 284, Section 352, Part 65,

Any Civilian Member after having commenced a tour of duty and becoming
sick, shall not have more than one-half (1/2) of that particular shift deducted
from sick leave credits. All hours of sick leave from the original date of
sickness will be deducted accordingly.

When a Civilian Member is required by the Chief of Police to provide a
functional abilities form, the fee charged by the physician will be reimbursed.
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11.04

(a)

(b)

(c)

(d)

(e)

(ii)

SHORT TERM SICK LEAVE PLAN

Any Civilian Member hired after the ratification of the 2014 Collective
Agreement with the Association will be part of the new Short Term Sick
Leave Plan.

All current Civilian Members will have their sick leave banks capped and
frozen with no further accumulation. The Civilian Members will enter into
the Short-Term Sick Leave Plan. If a Civilian Member wishes to draw from
their capped sick leave bank they may draw credit from this bank to top up
pay from a 75% rate to 100% rate.

The Board’s Short Term Sick Leave Plan will cover a total of 17 weeks (119
days). The Board will pay the costs of such plan. If a member has not
accumulated based upon service the full 85 days at 100% rate, a member
will be guaranteed the 17 weeks at 75% pay to meet an LTD entry
requirement.

Four Civilian Members per year may apply six months in advance to
receive, for the purpose of pay out one-half (1/2) of the hours standing to
his/her credit, however, in no event shall the payment be in excess of one-
half (1/2) a year's annual earnings of the Civilian Member as contained in
the provisions of the Municipal Act, R.S.O. Chapter 284, Section 352,
Part 65. Said payout shall be at the Civilian Member's salary at that time to
be paid in installments over a period of four years commencing January 1%
in the year following application. Once a payout has been made, no sick
leave bank will be available to that Civilian Member. Upon retirement, if a
Civilian Member has not received an early pay out of their sick leave bank,
the Civilian Member will be entitled to no more than an amount equal to one-
half (1/2) the number of sick hours standing to their credit to a maximum of
fifty (50%) percent of their salary at that time. The four-member limit does
not apply to any Civilian Member who is retiring and would normally be
entitled to a sick leave pay out.

Full entitlement to sick days paid at 100% of regular earnings shall be
restored each January 1st for Civiian Members at work contiguous to
January 1% and upon the first date of return to work following January 1st
for Civilian Members who are on sick leave.

If a Civilian Member runs out of 100% weeks, there will always be up to
seventeen (17) weeks of disability coverage at 75% of earnings, for every
unrelated disability due to accident or sickness. A related disability would
be considered an unrelated disability if a Civilian Member returns to work
on a full-time basis for at least twenty (20) days.
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(f)

(iii)

(i)

(ii)

(iif)

(iv)

For any illness or disability, the combination of 100% and 75% paid days
shall always total seventeen (17) weeks of available paid sick leave

Benefits of the Short-Term Sick Leave Plan as outlined bclow would
commence on the 1st day of disability due to accident or sickness and would
be payable for up to 17 weeks and be seamless if supported by a certificate
from a duly recognized medical practitioner, (medical doctor, chiropractor,
or dentist) stating that the Civilian Member was unable to perform his/her
duties and indicating the probable duration of illness.

Length of Service

less than 1 year

100% of Salary

5 working days

75% of Salary

80 working days

1 year butless than 2 years 10 working days 75 working days
2 years but less than 3 years 15 working days 70 working days
3 years but less than 4 years 20 working days 65 working days
4 years but less than 5 years 25 working days 60 working days
5 years but less than 6 years 35 working days 50 working days
6 years but less than 7 years 45 working days 40 working days
7 years but less than 8 years 55 working days 30 working days
8 years but less than 9 years 65 working days 20 working days

over 9 years
(EXCLUDING PAID HOLIDAYS)

85 working days 0 working days

Any absence of one full block or more must be supported by a certificate
from a duly recognized medical practitioner, (medical doctor, chiropractor,
or dentist) stating that the Civilian Member was unable to perform his/her
duties and indicating the probable duration of illness.

Time off for appointments with a doctor, a dentist or for other health related
appointments may be booked as sick leave under the Short-Term Sick
Leave Plan and will be charged to the plan in accumulated amounts, by the
hour, up to a half day.

The Chief may require an ill or injured member to provide a medical
certificate from the Civilian Member's own physician, chiropractor, dentist,
or any other certified medical health professional for legitimate reasons and
in order to reasonably assure him/herself that the Civilian Member is entitled
to sick leave credits. If the Chief requests a medical certificate, the fee
charged by the physician, chiropractor, dentist, or any other certified
medical health professional will be reimbursed by the Service.

If, after a Civilian Member has no sick leave or time banks available to
supplement validated sick leave and they have requested assistance from
the Police Association membership then they, or a designate, may apply to
the Police Board for assistance to meet the two-week waiting period for UIC
disability coverage. This assistance to be up to 50% of their remuneration.
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11.05

11.06

(@)

(b)

(c)

OTHER LEAVE

Civilian members may apply for leave for legitimate personal reasons. Such
leave shall be with pay, provided the Civilian member has time available
from his/her time bank or without pay should not time be available. A Civilian
Member may apply for a leave of absence without pay for a period not to
exceed one (1) year.

Civilian Members on leave without pay, who wish to continue receiving
benefits, may pay 100% of the cost or, with the approval of the Chief of
Police or designate, have those costs covered by the Board. Civilian
Members may make the applicable pension contributions to provide
unbroken service for pension benefit purposes only. In no case shall leave
be granted in lieu of vacation. Any such leave must be approved by the
Chief of Police.

When Civilian Members are absent twenty (20) consecutive working days
due to a granted leave of absence, accumulation of vacation time will be
suspended until they return to work and then provided on a pro-rated basis.

If a Civilian Members assumes unauthorized leave and is absent from work
without approval for a period of two weeks, or more, the Board may declare,
in writing, that the member has abandoned the position and their
employment by the Board is terminated.

FAMILY TIME

Family time is defined as “a period of hours off duty to address
demands placed on a member as defined in paragraph 11.06 (c)”.

The service will allow a total of 24 hours annually per Civilian Member if
required and approved by the immediate supervisor or station commander
to address family time.

Subject to paragraph 11.06 (a). the Employer shall grant leave with pay
under the following circumstances, recognizing this is not an exhaustive list;

To take a dependent family member for medical or dental appointments,
or for appointments with school authorities or adoption agencies, if the
supervisor was notified of the appointment as far in advance as possible;
To provide for the immediate and temporary care of a sick member of
the Civilian Member's family and to provide a member with time to make
alternate care arrangements where the illness is of a longer duration;
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(d)

To provide for the immediate and temporary care of an elderly member
of the member's family;

For needs directly related to the birth or adoption of the member's child:

To provide for the member's child in the case of an unforeseeable
closure of the school or daycare facility.

A Civilian Member, after initially submitting a request for time off, may apply
in writing to the Chief of Police or designate within ten (10) days, clearly
outlining the circumstances of the request.

ARTICLE 12 - PENSIONS

12.01

12.02

(a)

12.03

The Civilian Members shall be covered by the Canada Pension Plan and
the Ontario Municipal Employees Retirement System with equal
contributions by the Board and Association Civilian Members.

The current pension plans now in effect shall remain in effect.
OMERS CONTRIBUTIONS - EMPLOYERS AND EMPLOYEE

Both the employer and the Civilian Member will contribute to the OMERS
pension plan as required and directed by OMERS. The actual amount or
percentage of salary will be paid as determined by OMERS.

SURVIVOR’S PENSION

In the event that a Civilian Member of the Belleville Police Association is
killed while engaged in the course of their duties the same benefits provided
to a uniform member under the “killed in the line of duty” will apply. For this
article to apply to a Civilian Member the cause of death must be clearly
caused by an overt and deliberate criminal act committed by another
person.

ARTICLE 13 — TRANSPORTATION

13.01

(a)

(b)

Civilian members, when required to travel for departmental business, or
when on courses of instruction outside the City of Belleville, shall be paid
for mileage at the current rate established for the City of Belleville when the
Civilian Member is required to use his/her own vehicle.

If a police service vehicle is available the Civilian Member will be required
to take that police service vehicle.

If a Civilian Member chooses to take his or her own vehicle, despite there
being a police service vehicle made available to him/her, the Civilian
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(c)

(d)

Member will be reimbursed for actual gas expenses only. The service will
provide the Civilian Member with a service credit card or the Civilian
Member will be reimbursed for the fuel receipts submitted.

A Civilian Member will be compensated for travel time to and from a course
of instruction at overtime rates (time and one half) when no overnight
accommeodation is required and the course and travel time continue beyond
their shift.

A Civilian Member required to travel to a course of instruction where
overnight accommodation is mandatory and has been approved will be
granted a travel day.

ARTICLE 14 - SPECIAL CONSIDERATIONS

14.01

(a)

(b)

(c)

14.02

Any Civilian Member required to work in the job posting of a higher level
will, after the second day, commence to draw the salary classified for that
position. The two (2) consecutive days worked at the lower rate shall apply
only once in a given year. All time worked after the said initial two (2) days
shall be at the higher rate. On return to the Civilian Member's regular duties
he/she will revert to his/her original position at the classified salary for that
position. Any Civiian Member required to work in dispatch/
communications after 16 hrs. worked at a lower rate shall receive the higher
rate of pay.

When a Civilian Member works in a higher job classification the individual
will be compensated at the level of pay for that job being performed that is
more than his/her normal pay rate. No Civilian Member will lose pay as a
result of working in a higher paid position.

In those instances where a Civilian Member is performing a higher paid
position, and that person had previously gone through the salary grids of
that higher paid position, the individual will be paid at the grid they had
reached in that position. Such will be the case provided no more than five
(5) years has passed without performing the job.

When a Civilian Member applies for and receives a position that is in a
higher pay grid the individual will move into the grid position for that job that
is higher than the previous position (salary) held, but will not move directly
into the same grid they had reached in their permanent (prior) position.

If a Civilian Member is unable to properly fulfill the duties and function of the
position for which he or she was originally hired to do and at the discretion
of the Chief of Police could adequately fulfill the duties and function of a
lesser position and if such lesser position were vacant, then the Civilian
Member can be placed in the lower classified position at the salary
classification for such position. Further should a Civilian Member voluntarily
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14.03

14.04

apply for and accept a lower classified position, then that member shall
revert to the lower classification pay scale.

If at the discretion of the Chief of Police, a Civilian Member originally hired
to fulfill a certain position cannot adequately fulfill the duties or function of
that position and no lesser position is vacant, then such Civilian Member's
service will no longer be required.

When a Civilian Member relieves a position in a lower classification
temporarily or in an emergency, such Civilian Member shall receive his or
her normal rate of pay.

ARTICLE 15 - SENIORITY, CLASSIFICATION & RECLASSIFICATION

15.01

15.02

15.03

15.04

15.05

15.06

A Civilian Member with the Belleville Police Service shall be considered to
have seniority rights from date of commencement of employment with the
Belleville Police Service, including all continuous part time and full-time
employment.

All Civilian Members on being hired will start at probation rate for the
position as per Appendix "A" attached hereto. The probationary period for
Civilian Members shall be twelve (12) months. At the end of the first twelve
(12) months of employment, the Chief of Police will complete an evaluation
of Civilian Members and if fulfilling his or her duties satisfactorily, he or she
will then be moved into the next salary grid of the level for the position hired.
If at any period of evaluation of a Civilian Member, his or her standard of
performance is found to be inadequate; such person’s service will no longer
be required.

A Civilian Member required to work in a job classification not covered by
this Agreement will have such job classification reviewed by the Chief of
Paolice for the purposes of setting a realistic salary and classification
position. Upon approval from the Board of these findings, the new Civilian
Member will then proceed in such a position.

A Civilian Member whose performance has been considered as satisfactory
shall be entitled to increases on his or her anniversary date and thereafter
on each succeeding anniversary date until the maximum salary grid is
achieved.

Reclassification from one job posting to another job posting shall be as a
result of the requirement for such a position in another job posting subject,
however, that at no time shall the civilian employee receive a lesser amount
of salary, except as specified in Article 15.02.

A Civilian Member shall be notified in writing at least two (2) weeks in
advance of any reclassification or reduction in staff.
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15.07

15.08

Civilian Members shall be eligible for reclassification up to the next
appropriate salary grid in their respective positions after one (1) year, unless
the Chief of Police or his/her designate advises the Civilian Member
concerned, in writing, stating the reason(s) that the Civilian Member needs
a further period of time to decide whether advancement to the next step will
be confirmed. A Civilian Member, who is eligible for reclassification and is
to be deferred shall be notified in writing by the Chief of Police or designate
within 30 days of their eligibility date outlining the reason for deferment.

Effective January 1, 2026, a Civilian Member absent from work on a leave
of absence in excess of six consecutive months, not including pregnancy or
parental leave, shall have their service, for the purposes of calculating
movement through the salary grid only, paused until their return to work.
Upon the Civilian Member's return to work, including on an accommodated
or gradual return to work, they shall resume accruing time towards their
movement through the salary grid.

All Civilian Members will have an annual performance appraisal completed
by his or her immediate supervisor on his or her anniversary date.

ARTICLE 16 - DISABILITY PAY

16.01

Where a Civilian Member is absent from duty as a result of personal illness
or injury arising out of and in the course of histher duties within the meaning
of the WSIB, the Board will make up the difference between WSIB
compensation and the regular net pay provided the Civilian Member
remains totally disabled from reporting to work with the Service. The Board
shall cover all costs associated with the accounting required to identify the
necessary top up. The top up, will not under any circumstances result in a
Civilian Member receiving an amount greater than their regular net pay in
any pay period. For greater certainty, no member shall be better or worse
off than any member at the same salary step who continues on active duty
with the Belleville Police Service. The Board will not alter its existing pay
arrangements in respect of Civilian Members who were already in receipt of
WSIB benefits prior to January 1, 2022

The top up, if eligible, shall be made until such time as:

 The date the Civilian Member is eligible to retire on an unreduced
OMERS pension (in accordance with OMERS regulations).

(a)  The Civilian Member, if able, and otherwise his or her supervisor,

shall cause notification to be made immediately (generally within
normal administrative working hours), of the lost time injury or
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16.02

16.03

16.04

16.05

16.06

16.07

injuries, where medical attention has been administered, to the
Deputy Chief and the Human Resources/Finance Administrator.

(b) Civilian Members in receipt of WSIB benefits or Long-Term Disability
must apply for an OMERS disability waiver in accordance with their
earliest eligibility date for such waiver. Civilian Members in receipt of
loss of earnings must apply for LTD and comply with all reasonable
requests of the insurance provider.

(c) In the event the Civilian Member's claim to benefits is not accepted
as a compensable injury by the Workplaces Safety Insurance Board
(WSIB), the member's cumulative sick bank credits and other such
credlits that may be converted to cash or time may be used by the
Board to reimburse the Board for compensation provided by Article
16.01.

A Civilian Member, so injured in accordance with Article 16.01, with an
absence known or expected to exceed 14 days from the date of injury, shall
have their schedule adjusted Monday to Friday - 08:00 A.M. to 4.00 P.M.
for the duration of the absence.

All Civilian Members affected by Article 16.01 above, shall be re-assigned
to administrative duties under the Deputy Chief. The Deputy Chief will be
responsible for managing the absence from work, in appropriate instances
the development of an accommodation plan as well as providing for
retraining and vocational rehabilitation, if necessary.

Upon receipt of medical certificate that the injured Civilian Member can
return to regular assigned duties, the Deputy Chief will endeavor to return
the Civilian Member to the pre-injury position held by the member, unless
an accommodation plan dictates otherwise.

Any Civilian Member who is absent from duty, as a result of sickness or a
compensable injury in excess of 30 days duration, the Deputy Chief shall
cause a report to be submitted to the Chief of Police outlining the extent of
the injury and efforts being made to accommodation of the Civilian
Member's return to work.

The Civilian Member so affected by injury, iliness or disability, assisted by
the Association, shall participate in the development of an accommodation
plan and/or assistance toward long term disability benefit application.

The Association shall be kept informed, in writing, throughout the processes
listed above.
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ARTICLE 17 — TRAINING

17.01

17.02

All Civilian Members covered by this Agreement who are approved by the
Chief of Police to attend any approved course of higher learning or training
to complement his/her knowledge of which could be of benefit to the
Service, may be granted the necessary time off with pay and may have all
or part of the fees for registration, tuition, text books, visual aids and
incidental expenses paid for by the Service. Such approval shall be at the
discretion of the Chief of Police and any reimbursement / payment will only
be made upon successful completion of the course.

By December the 15" of every year, a Call-taker/ Dispatcher who is training
a new member (Call-take/Dispatcher) will be paid a 2% premium above
their regular wage during the training time. Other Civilian Members
will receive $200.00 or 2% premium above their regular wage,
whichever is greater who takes on training responsibility for a new Civilian
Member and/or a new position in addition to their regular duties for a
minimum of four shifts and has continued responsibility related to ongoing
performance management.

ARTICLE 18 - JOB POSTING

18.01

18.02

Any staffing changes for Civilian Members will be filled by way of a job
posting. A job posting will be in a written form and a notice will be sent
electronically. Applications will be accepted from Association members
only. The job posting will indicate the job title, salary grid, minimum
acceptable gualifications or attainable skills for the position, hours of work
and contact person for current job description. In addition, the posting will
indicate any required testing to be associated with the competition, a closing
date for application and the competition number. If no association member
applies for the position based on the minimum qualifications, the same job
posting will be opened to outside applications. A ninety (90) day orientation
period will be provided to allow for the civilian member to become familiar
with the new position. At the end of that period, should the civilian member
be unable to perform the requirements of the position and this adversely
affects the efficiency of the police service beyond the short term, the Civilian
Member will be returned to their previous position and rate of pay.

Upon completion of a competition for a position and provided that more than
one qualified candidate is identified through the selection process, the
employer may maintain a list of qualified candidates from which any
vacancy that occurs within a six-month period will be filled.
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ARTICLE 19 - JOB REDUNDANCY/LAYOFF AND RECALL

18.01

19.02

19.03
(a)
(b)
(c)
(d)
(e)

19.04

19.05

19.06

19.07

Seniority is defined in Article 15.01 and for the purpose of this Article shall
be applied in determining the order of layoff and recall of Civilian Members.

The Board shall maintain an up-to-date list showing the date upon which
each Civilian Member's service commenced. A copy of the seniority list
shall be provided upon request of the Association Executive.

Seniority rights shall cease in the following circumstances:
If a Civillan Member resigns

if a Civilian Member retires

if a Civilian Member is discharged under the CSPA and not reinstated
if a Civilian Member is laid off for a period in excess of two (2) years

if a Civilian Member who has been laid off does not report to work within ten
(10) working days of recall as provided in Article 20.05.

Where the Board has made a decision to reduce the complement of the
Service and such reduction of personnel cannot be accommodated through
attrition and where such action is not in contravention of the Police Services
Act, the layoff of Civilian Members shall occur by reverse order of seniority.
When a vacancy in the civilian complement of the Service exists, a Civilian
Member on layoff shall be recalled within two (2) years of the date of layoff
in order of seniority.

Civilian members laid off due to a reduction in the staff and who fail to return
to work within ten (10) working days after notice of return to work has been
forwarded by registered mail to the last known address of such Civilian
Member, shall be deemed to have severed their service with the Board and
shall forfeit all seniority rights, except in the case of sickness or other just
cause. Recall rights for that particular recall and not seniority rights shall
be forfeited.

No new Civilian Members will be hired until those laid off Civilian Members
have been given the opportunity of recall save and except Civilian Members
affected by Article 19.05.

The right of laid off Civilian Members to paid benefits under this Agreement
shall continue for a period of three (3) months and the Civilian Members
affected shall have the right to continue coverage by making a 100 percent
direct payment for a further twenty-one (21) months.
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19.08

Should the Service be disbanded or reduced in size as a consequence of
an agreement with the Ministry of the Solicitor General to have the Ontario
Provincial Police assume policing responsibilities for the municipality, each
Civilian Member of the Service not offered employment or not willing/able
to relocate for employment with the Ontario Provincial Police or whose
employment is terminated as a consequence of an agreement with the
Ministry of the Solicitor General to have the Ontario Provincial Police
assume policing responsibilities shall be entitled to the following:

Eight (8) weeks salary for every year of service or part thereof, but in any
event, no less than three (3) months' salary;

The full Hospital and Medical Benefit package under the agreement at the
date of termination to continue for two (2) years from the date of termination,
or until the Civilian Member is re-employed and in receipt of such benefits
from the Civilian Member's new employment;

An amount of up to $3,600.00 for education, upgrading or retraining. These
funds are for tuition, books and equipment, traveling and living expenses
directly related to education, upgrading or retraining within a period of thirty-
six (36) months after the date of termination. Once a Civilian Member has
commenced upgrading or retraining the funds will continue to be available
for a thirty-six (36) month period.

ARTICLE 20 - LEGAL INDEMNIFICATION

20.01

20.02

(a)

(b)

(c)

(d)

The Board's Legal Indemnification policy is established in accordance with
the provisions of Section 31(1)(h) of the Community Safety Policing Act,
2019.

The Board shall indemnify a Civilian Member for reasonable legal costs
incurred:

In the defense of a civil action, if the Civilian Member is not found to be
liable:

Effective February 13, 2024, in the defense of a criminal prosecution, if the
Civilian Member is found not guilty, criminal charges are dismissed or
withdrawn, or a stay of proceedings is entered,;

In respect of any other proceedings in which the Civilian Member's manner
of execution of the duties of his or her employment was an issue, if the
Civilian Member is found to have acted in good faith;

There shall be a presumption that acts or omissions of the subject Civilian
Member were undertaken in good faith unless the contrary is proven. “Good
Faith” means the exercise of good judgment in doing everything that could
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20.03

(a)

(b)

(c)

(d)

(e)

(f)

20.04

ARTICLE 21

reasonably be expected while bearing in mind the nature of the incident.

The indemnification of legal costs incurred by Civilian Members shall be
based upon the following principles:

The Board shall only be responsible for reasonable costs incurred by the
Civilian Member;

The legal costs incurred by a Civilian Member may be subject to
assessment before the Assessment Officer before they are paid to a Civilian
Member;

Reasonable legal costs shall only be paid after the Civilian Member is
exonerated by the legal process;

Indemnification in civil proceedings shall only apply in circumstances where
the Board is not vicariously liable for the actions committed by the Civilian
Member of the service or where representation of the Board and the Civilian
Member of a single solicitor is inappropriate.

Indemnification for legal costs will not occur until the conclusion of the
proceedings to which the Civilian Member is a party and the final result is
ascertained.

Indemnification for legal costs shall only be available to Civilian Members
of the service who are parties to any legal proceedings.

Where a Civilian Member requires immediate legal assistance for a SIU or
criminal investigation, a Civilian Member may select legal counsel of their
choice, but such selection is subject to the approval and continued approval
of the Chief of Police and the Executive of the Association. Where a Civilian
Member appears to have been acting in good faith, the initial authorization
and the continued authorization of the payment of such legal counsel fees
shall be made by the Chief in accordance with the provisions of this Article.

The Chief of Police in determining the need to authorize counsel for Civilian

Member shall consider the best interests of the Civilan Member, the
Belleville Police Service and the Belleville Police Services Board.

- PART TIME EMPLOYEES

21.01

Part time Civilian Members shall be those employees of the Board regularly
scheduled to work less than full time hours. Such Civilian Members are
considered to be covered by the following clauses in the Civilian Collective
Agreement: Articles 1, 2, 3, 5.01, 6.04, 7, 8, 11.02, 12.01, 13, 14.01, 15,
16, 20, 21, 25 and Appendix “A”.
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21.02

21.03

(a)

(b)

(c)

21.04

21.05

21.06

21.07

21.08

Part time Civilian Members shall be governed by the terms of the
Employment Standards Act in respect of Statutory Holidays.

Part time Civilian Members shall receive two (2) weeks vacation and
three (3) weeks after five (5) years of service per annum with pay
in the amount of four percent (4%) and six (6%) respectively of gross annual
garnings.

Effective February 13, 2024, part-time Civilian Members who elect not to
participate in the OMERS Plan shall receive twelve percent (12%) of their
regular hourly rate in lieu of entitlement to pension and benefits.

Effective February 13, 2024, part-time Civilian Members who elect to
participate in the OMERS Plan shall receive eight percent (8%) of their
regular hourly rate in lieu of entitlement to vacation time and benefits.

Part time Civilian Members may participate in the OMERS Pension Plan
subject to the terms and conditions of that plan.

A “temporary part-time Civilian Member" is any person employed by the
Service who works less than twenty-four (24) hours per week on an
occasional basis.

A "permanent part-time Civilian Member" is any employee of the Service
employed to work on a continuous basis for less than twenty-four (24) hours
per week,

When a Civilian Member is employed to fill a vacancy created by maternity
leave, leave of absence or illness, he or she will leave the employment of
the Belleville Police Service voluntarily on the return to work of the Civilian
Member so approved for maternity leave, leave of absence or illness and
this feature will be a condition of such temporary employment.

In addition, the Board may employ Civilian Members in consultation with the
Association, on a temporary basis not to exceed six (6) months to meet
extra-ordinary and unusual work load requirements at the conclusion of
which such temporary Civilian Member will leave the employment of the
Belleville Police Service. The six (6) month period may be extended by
mutual agreement between the Association and the Chief. The rate of pay
for such temporary Civilian Members shall be the entry level rate of pay for
the classification in which the work normally falls (or a rate of pay not to be
less than the clerk stenographer entry level rate). Temporary Civilian
Members shall not be employed to fill previously existing, current or newly
created full-time positions or vacant positions. Two or more part time
persons shall not be employed to fill a position that could otherwise be filled
by a full time Civilian Member. Temporary Civilian Members shall be paid a
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21.09

(a)

(b)

premium of twelve percent (12%) of their regular hourly rate in lieu of
entitlement to benefits (including pension, holiday pay and vacation pay).

The Board shall employ a part-time Civilian Member under the following
conditions:

No person shall be employed on a part-time basis to fill a newly created,
current, or previously existing full-time position. Two or more part-time
Civilian Members shall not be employed to fill a position that could otherwise
be filled by a full-time Civilian Member.

A part-time Civilian Member r shall be paid at the same hourly rate as a full-
time Civilian Member and shall progress through the full-time member pay
grid upon accumulation of 2080 hours' total employment for each level.

ARTICLE 22 - CONTRACTING OUT

Except to the extent and degree agreed upon by the parties, no work
customarily performed by a Civilian Member covered by this Agreement shall
be performed by a person who is not a Civilian Member.

ARTICLE 23 - BENEFITS, ACCUMULATED BENEFIT ENTITLEMENTS

In the event of the death of a Civilian Member, all entittements to the Civilian
Member's credit under this Collective Agreement that would be owed to the
Civilian Member had he/she retired or terminated employment at the time of
their death will be paid to the estate of the Civilian Member by the Board.

ARTICLE 24 - TRANSFER OF TIME TO OTHER MEMBERS

24.01

24.02

24.03

Civilian members may transfer time from their Statutory Holidays or Overtime
Banks to another member in lieu of working a shift for the other member,
subject to the approval of the Chief of Police or designate.

The transfer of time cannot be converted to cash, with accumulation not to
exceed fifty (50) hours and must be used in the year it was transferred (unless
transferred after December 15" and then within the first three months of the
following year.)

Civilian members may transfer time from their time banks to cover a member

who does not have enough sick time to cover them during an illness up until
LTD would apply or there is a WSIB claim decision. (2010)
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ARTICLE 25 - DURATION

25.01 This Agreement shall become effective January 1%, 2026 and shall remain
in force until December 31, 2029, and thereafter until replaced by another

Agreement.

Dated at Belleville this date September 25, 2025

FOR THE ASSOCIATION FOR THE BEOARD

WD«QQ__ NN

Adam Donaldson, President Heather Smith, Chair

rennan—WaIsh Ulce President Eﬂnﬁﬁt Mi!ler Vice Chair
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APPENDIX “A” — SALARY SCHEDULES

The schedule of salaries and hourly rates that shall be in effect for the term
commencing on January 1, 2026 and ending December 31%, 2029 is attached
hereto as:

Effective January 1, 2026 3.5%
Effective January 1, 2027 3.5%
Effective January 1, 2028 2.5%
Effective January 1, 2029 2.5%
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Bellewille Police Service - CIVILIAN COLLECTIVE AGREEMENT -
Effective - IANUARY 1/2025

Band Level Decupation Mame 1 3 3 . = Oecupation Name Changes - Effective January 1, 2026
10 Digital Crime Forensic Examiner % 138,350 | § 121,625 [ 5 123841 | 5 126,258 | 5 129,733
Ll infarmation Systems Technician S Ba09s 0% BRSTO S 81045 [§ 945205 86342 =
B FOI Coordinator 5 84860 |5 87751 |5 ansaa s vasag)s 95,431 |
7 Cail Taker/Dispatcher 5 80272 0% 8374705 87222 |5 o06a7 |5 gasm0 f. =
¥ |Maintenance Co-ordinator 5 80,272 013 B37a7 (5 graza|s soEa7|s 94,530
7 HR Ceneralist 5 BO272 |5 B37a7 |3 Er2on|s sosa7 (s 94,520 |
] Fingergsint Technlcian 5 63708 |5 7oese|s 741335 7a7ee 5 B4,505
& Crime Analyst 5 63708 |5 FoesE|s 74133 |8 7E7eE |3 mdg0s
g Special Constable 5 63,708 |5 voesEfs 7a133 |3 7Eves |5 adsos
[ FOl Analyst 5 63708 |5 TOESA |5 74,133 |5 7766 | & 84905
| = Crugsfintelligence Clerk 3 6E0]s 72396 |8 758715 79346 83,168 | Drugs and Intellipence Suppert Specialist
5 Devisional Secretary - CID FCEE BEPEE B TRETL |5 79346 |5 E3168 MOM Support Specialist
5 CPIC Clerk 5 5 72396 |35 75E71[5 79346 |5 g3.168 CPIC Validator
4 Finance Clerk 5 63,120 |5 BEEDM |5 Fo070 |5 7issafs 17,397
4 Court Clark 5 631205 B6EO4 S 70,079 |3 735545 77377
4 Property Clerk 5 6312305 e6604 |3 wo07s e 73,554 |5 77aT L= Property Specialist
< Front Desi/Data Entry Clerk 5 63139 1% 6604 |5 079 |5 75554 |8 7r.a7 Records Management Specialist
4 Digital Evidence Redaction Clerk 5 6312905 a6604 |5 FoO7a |5 73554 | 5 77,377 | Digital Evidence Redaction Specialist
4 Procedura Clerk $ 63129135 eeend|s 70079 |8 7ismg 5 77377 Policy and Procedure Specialist
3 Criminal Record Check Clerk 5 6274115 B8R0 |5 67019 |3 eoass|s 7isa7 Crimina! Record Check Specialist
2 Custodian/Repair Generalist 5 50967 |5 sa44zs 57917 |5 BLA91|5 65,214 Custodian/Repair Special




| SALARY INCREASE

2026 3.50%
2027 3.50% ANNUAL BAND/STEP LEVEL SALARY NCREASE
028 2.50% % Increase
2029 2.50% 4.25%
jce - CIVILIAN COLLECTIVE AGREEMENT - Salary Schedule Bellevilie Police Service - CIVILLAN COLLECTIVE AGREEMENT [STEP REVISION] - Salary Schedule
Effective - JANUARY 172026 Effective - JANUARY 1/2026
BAND/STEP LEVEL BANDSTEP LEVEL
Band Lewvel Occupation Name = s = 3 - Band Level Occupation Name T - 3 . g
10 Digital Crime Forensic Examiner 5 122,285 | 5 125,852 | 5 126,779 | 5 130,677 | 5 134.274 10 Digital Crime Farensic Examiner 5 112,862 |5 127871 | & 123,203 | 5 128,567 | 5 134,274
g Infarmatian Systems Technician 4 BEFTE| > %2a47 )% 96116 |5 99.784 | % 103,830 5 Irdarenation Systems Technician ¢ B7264 |5 91,137 |5 95183 |5 99407 | 3 103,820
B FOI Coordinator % 27,8303 w08z )s 93817 |5 681115 95506 B Fi Coordinator 5 g3890 |5 87614 ]s 91508 |3 95564 |5 99.E0G
7 Cali Taker/ Dispatches 5 g3082 |3 eeeTa |5 90,2753 93871 )% 9783 7 Call Taker/Dispatcher s g2 |6 85377 |5 asER0 |5 93670 |5 97838
7 Iniaintenance Ca-ordinator ¢ A3082 |5 sEETR |5 30,275 |5 93BTL |G 97828 ? saintenance Co-grdinatar ¢ 22728 |5 85477 |35 EoERa|S 93670 )% 97828
7 HR Gereralist ¢ B3ipEz |3 @R673|S @0275 |5 93ATL|S GiHME 7 HAR Generalist t g2,22e |5 Esee7 |4 sceEs |5 93570 )5 SIAZE
& Firgergrint Technician s gooaa|s 730315 7ETaE |5 BL5EA )5S ET.ETY £ Fingerprint Technickan c 73863 |5 7ra42 )8 &0566 |5 B4 14 |5 BTRIT
[ Crime Analyst 4 6593803 73a3afs TeTE S BLS23 |5 BT.ETY | 3 Crisne Analyst ¢ 73853 |3 7rad2]s s0se6 |5 Ealazis BEENY
3 tpecial Constable 4 55938 |5 73131]8 vea|S BL523 |5 ATAVY & Special Consiable % 71863 |4 77142 |5 B0566 |5 B4042 )15 BTETY
& FO Analyst % 65936 |3 vIA3L ]S 7572E |5 BL5I3| S BAAWY & |70l Analyst % T3eea s 7rasrls 80566 |5 s4042 |5 ATETV
5 Drugs znd Intelligence Support Specialist 5 7332 |4 rasig e 5265 82123 )5 BEOFS 5 Drugs and Intelligence Support Specialist % 72352 |5 75364 |3 TRO18 |5 8240 )& 85070
|- 5 WCA Susport Speci 5 71,332|5 74929 |5 TRE26 S E21r3|%5 BEOTI H MCM Support Specialist g 72352 |5 75564 )% vEOiB S 82420 )5 BEOTO
5 CRIC Validatar 4 71,332 |5 7449z |s vasae | % 82,123 0% BEO7 5 CPIC Validatar 5 723525 vs5e4|s 7Eo1E |5 BR420)5 BAOVY
4 Finance Specialist % 65,339 |5 8935 |5 72s3l|5 T 12E 15 80085 i Finarce Speciallst s 7,314 ]35 703025 7342305 Te681]% BO.DBS
4 Court Clerk 4 65,335 |5 EB935 |5 7253L|s TEL28 |5 80,085 4 Court Clerk s 6r.31afs 70302 |s 7342301% 7EEB1 |5 B0.0BS
4 Property Specialist 5 g5330 |5 eRo3s |5 725315 TR |G BOOSS 4 Property Specialist 4 B73laf% 70302 |3 73423 |5 FEEEL|S 80085
4 Records Management Specialist % 65339 |5 sEo3s|s Pa53ils 7RI |5 BOOSS q Records Management Specialist % gGrala |5 7o30r|s 7i4as |5 TeEEL )G BO08S
4 Digital Evidence Redaction Specialist S (5,339 |5 68935 |5 725315 TRAZE |5 BOOES 4 Digizal Evidence Redaction Specialist 5 g7314|s 7o302 s 734335 5B )5 BO.OSS
4 Paliey and Procedure Specialist % 65,239 ¢ 689355 7253105 7613805 BOOBS 4 policy and Procedure Specialist 5 57314 |5 7002 s 73423 |5 7568105 B8OOGS
3 Criminal Record Check Speci % Ba537 |5 E7151 % 693B4f5 FL57E |5 7iTNd 3 Crisminal Record Chack Specialist S B2025 )% 47785 67654 |5 TOBSE S TITE
2" CustodianRepair Specialist § 53806 |5 52473 |4 61143 |5 BaELI|S 68827 2 Custodian, Repair Specialist 5 57868 |5 60,437 |5 63119|3 B5521]5 GB.G4Y
[Fresttionat salary ncrense adjustment of +2% effective Januory 1, 2026 i %




Bafleville Pofice Servige - CIVILIAN COLLECTIVE AGREEMENT

ISTER REVISION) - Salary Scheduls

Effective - IANUARY 172077
Band Level Decupation Name - - Eam“maﬁm_ - - Band Level Occupation Name - 5 ma_..u___,wwvﬁﬂ - -
10 Egital Crirne Forensic Examiner 5126585 [ 5 130288 |5 132,765 [ & 135,251 | 5 138,973 10 Cigrtal Crime Farensic Examingr 5116812 |35 123,597 | & 127,417 5133067 | 3 138,973
8 Infarmation $ystems Techmician & SLEBS [5 osges s ¥8.440 | § 103,277 |'5 107,453 3 Infermation Systems Technician 5 90318 |5 sa3zv|s 98,514 | 5 102,887 | 5 107 453
[] FCI Coordinatar 3 90904 % oapol[s 99100 | 3 105,200 | 5 103,209 8 FOI Coprdinator $ 86826 | % opemn |3 92705 15 28,909 | 3 103299
] Call Taker/Dispatchar 5 85985 [ 5 g 71y 5 93435 [5 97187 5 101,252 7 Call Taker/Dispatcher § 85106 |5 paas:z 5 90638 [5 ogoas § 101,252
7 ._,__._wm_._:.;m_._nnﬂn.n_.n_ﬁk..._q 5 B398% | s BE.F12 |5 234353 87,157 | 5 101,252 7 __._._m_m_..iam?ﬂnn.::u_ikcq 5 851063 BEBE3 | 5 42858 5 B Gag 5 101,252
7 HR Generalist % ES5E9 |5 @971 5 93435 [ 5 a71s7 % 101,352 i HR Gereralist 5 85106 |5 mgEaz 5 92828 5 9gaan 5 101,252
[ Fingerprint Technician 5 682463 75651 |5 73413 5 Edavs g 20,952 5 Fingerprint Technician 5 M5429 05 7og4z 5 83izEe|s ET087 | 5 o552
] Crirre Analyst 5 BE25 [ 5 75691 |35 74413 5 84376 |5 spog: B Crime Analyse 3 76449 |5 3842 1% 23385 |5 87087 | 5 50932
& Spocial Constable 5 68246 3 75681 |5 79413 i Baars|s i ] Special Constable 5 7aag |3 75.842 | 5 83,388 5 grogy s 80,852
[ FOH Analyst 5 BE25 |5 75ga1 (% 7841315 84376 |5 onesy B FOI Anakyst 8 448 |5 ramaz |3 23385 |5 87087 |5 spass
5 _s.nmum_._n__:S_:mmgam:.?...u:mnnn_m_i 5 73629|% 7rEm; 5 81274 |5 saogy 5 H9,092 5 _..._EEwE___._E__ia.._ﬁnm_._uuun.u_unn_w_a__ 5 tagss 5 veonm 5 8L6e0 [ 5 msaps 5 BO.052
5 MEM Suppore Specialist 3 7aExm s Trs52 0% 2137a e 84,897 | 5 go.og2 5 MCM Support Specialist 5 T4ER4 | S 7R I0E 5 8lesn s 83305 5 Bg0az
5 CPIC Validatar 5 73gals 77552 |5 81,272 5 gaoer]s 89,097 5 CPIC Validator 5 Fagna s 7E.208 | 5 E1.680 i ES305 % H0,052
4 Finance Specialist 3 67625 [ r1aay 5 ms0m0]s 7azes 5 B2.EmA 4 Finance Specialist 5 6967005 7783 75,992 |5 7a3gs | ¢ #2888
4 Court Clark P _EREIS |5 71347 AT I 7E793 | 5 82 53R | 4 Court Clerk 5 B9670 s 72763 |5 75597 5 79365(5 &Ersmm
4 Property Specialist 2 B7EI5 |5 713478 TROTO NS 78,793 |5 azmeg 4 Property Specialist 5 89670]% 73783 [ 75992 |5 79,355 |3 s82mmm
4 Fiecords Management Specialist 5 62625 [§ 71347 5 75,0705 7E7ey 5 B2883 4 Azcords Management Specigher 3 68670 |5 72781 5 75592 [ 5 gags 5 BI.BEA
4 _ua_z_.mq.%_._nmmunmn:u_._mbnn_m_E 5 576253 7134745 #som|s FRTAZ N5 32 zER 4 Enﬂ_ms_nn_._nmnanwn:u_._mnuﬂ%: = 89670 |5 72753 5 75992 s 79385 5 B2 pRs
4 Palicy and Procedure Specialist B OBTBIS |8 71,347 | 3 7507005 7a793 s szamm 4 Palicy and Procedure Specialist % BOETD |8 7i763 |3 75,992 |5 79365 |5 szamm
3 Criminal Record Check Specialiss 5 67210 |5 Gus0z s L7892 )& FaoBa | s 76,275 3 Crimirial Reeard Chack Specialist £ 64196 |5 Gr.oas |35 MO0X s 73194 76,375
3 nEan...__.___.w_..uw_ﬂmumnE_mnn 5 55689 [ 5 59,486 | 5 63243 5 57,079 ]s 71,256 2 ﬁemnnn_wammaum:_muﬁmu:ﬂ 5 59883 s 52,552 | £ g5,328 5 6g28s 71,256




Belleville Police Serdice - CIVILIAN COLLECTIVE AGR
Effective - JANUARY 12028

EEMENT (STEP REVISION] - Salary Schedule

. BAND/STEP LEVEL z BAND/STEP LEVEL

Band Level Oecupation Mame - = 3 = m Band Level Occupation Name = S 3 " z

10 [igita! Crime Egrensic Examiner % 120,728 | 5 133,505 | § 136,088 S 138,632 | & 142448 [T] Digrtal Crime Forensic Examiner C 119,752 | 5 135,047 | § 130,507 | 5 136.394 1 5 142,443

£ Infermation Systerms Tech jan 5 s41R2 f & 38075 5 101,967 | & 105,858 5 110,140 El informatian Systams Technician ¢ 92576 |5 96585 % 100,577 | § 105.45% 5 110,140
H FOI Coordinator 5 93177]5 op,351 1 5 99,528 | 5 102,705 1 & 105,852 5 FM Coordinatar 5 g89ar 5 52,047 L 97073 )% Wi 3825 105,882
1 Call Taker/Dispatcner 5 BRI39LS 91,955 | 5 95771 ¢ 99586 | 5 103,783 7 Call Taker/Dispaicher 4 gr23| & 91,103 % 05149 |5 99,372 5 103,783
7 Maintenance Co-ordinato” % g8 139 |5 51955 |5 95,771 | 5 ©9.585 4 103,753 ki Maintenance Co-ordinator 5 8723115 61,105 | 5 95148 5 99,372 | 5 103,783
7 HR Generalist 5 ERLI9LS 91,4955 | 5 FERERN B 99586 | 5 103,783 7 HA Ganeralisl 4 #7233 & 51,105 4 59 |5 95,372 5 103,783
2] Fingerprint Technician 5 60,952 ]5 77583 |5 81599 5 B6,485 4 93,126 [ _“:._mm:u::n._._un?_._ﬁmu: g 83605 BLEIR |5 a5,470 15 B354 | 5 53,226
g Crime Analyst 5 pagsz |5 FroE3|S 81399 % 86486 |5 03206 5 Crime Analyst 5 7EED |G 8133 |5 g5.470 | & 85264 | & 93,226
-] special Constable 4 goos2 |5 ¥A583 )5 31,399 | 5 E6486 RN i) & [special Constable 5 783603 s1.638 |5 ®54T0| % Ba,264 | 5 03,228
& FiO| Analyst 5 B3852 5 FEETER B1,399 | 3 AE4BE | 5 $3.276 & FOI Analyst 5 T8,3E0 5 81836 )5 B5470 | 5 59,264 15 93,206
5 u.Emmu._n_i_mﬁ:nnmrﬂuu__nminmm_;. ¢ 756755 7949115 §1306 |5 871225 91319 5 _.uEmT.:._n_iE.nn..ﬁmmcu_ua;wﬁnnmw_mﬂ ¢ 76,757 |5 BOIGATS 23,712 |5 BA38 |5 51319
5 WCH Sungort Specia 5 75675 4 7o401 |5 B3.306 4 gri2)s 91,318 ] _r__ﬂ?_._m_:uu_ulmumﬁ._u:ﬂ 5 7EI57 45 80,164 | 5 B3, 722 |5 87438 % 91,319
5 CPC Validatad § JEE75 |5 794911% g3206 |5 #7.13203 91,314 ) |cric vatidatar 5 76,957 |5 B0.164 % @722 |5 B1A3E]S 91,319
& Einance specialist 5 B9,316 | 5 73,131 1 5 76,347 | 3 20,763 | % f4,960 & _m_jm:nmmuun.‘m_..m_n 5 71412 5 74582|% FEF A EL349 | 5 84,960
q Court Clerk % E0316 )% 73131 5 79T | & BOTES | 5 4,960 4 w_uu_.s.nn_uqr 6 7141215 74582 | 3 77652 | 5 81,345 | 5 B4,960
4 Praperty Spechalist ¢ g9316]s 7313L|% 76,0475 EBOTEI | 5 84,960 4 Property Specialist 5 71412 |5 74582 t 7789z |5 81349 5 54,560
4 Recards Management Specialist % E8,316)% 7i131)35 TESMT 5 0,763 |5 24060 4 Tecords Management Specialist s 71412 |5 745825 TL.E 5 31,349 |5 84980
4 Dip:ra! Evidence Redaction Specialist % 50316 |5 73131 |% 75947 % BO,763 | & B4.960 4 Digital Evidence Redaction Specialisl 5 7141219 7a582]% 77892 |5 B1349 |5 548960
4 Falicy and Procedure Spacialist S Bellafs 7313105 76847 |5 #0763 )3 B4, 564 a Folicy and Procedure Specialist 4 71412 | & 74582 ¢ 7re02 |5 81348]% 84,960

.|u nq"_._._m_._m._xnaeanrmﬁrmﬁun._m_;n ET-EEL 71,236 15 73,5871 5 75836 | 5 18,2B5 3 n?_._._m:w_mnao_._.nn:nnrm_n_n&b_mm_ 5 BLBO0LQS 68,722 15 7177215 74958 | 3 78,285
2 Custodian/Repair Specizlist 5 s7oelfs 60972 % B4BES |G g&,756 | 5 73088 2 Custodian Repair Specialist ¢ g3ol |5 B4.116 % BESEZ | 5 59934 & 73,038




Belleville Police Service - CIVILIAN COLLECTIVE AGREEMENT (STEP REVISION] - Salary Schedube

Effective - JANUARY 172025
BAND/STEP LEVEL BAND/STEP LEVEL
Band Leved Occupation Name = = 3 - - Band Level Orccupation Name T 3 = . 3
o Digital Crime Forensic Examiner 5 132,973 | 5 136,884 | § 139,990 | 3 142,088 | 5 146,009 10 Digital Crime Forensie Examiner 5 122,725 [ 5 128,173 | % 133,862 | 5 139,304 | 5 145009
£l Infarmation Systems Technician 5 96,537 |5 100527 | 5 104,516 | 5 10E,505 | 5 112 893 £l |infermation Systems Technician 5 94891 )5 99,10% | 4 103,501 | § 108,095 | 5 112,893
8 Fo Coordinator 5 95506 1% 9ETEO )& 102,016 |5 105,272 | § 108,529 8 |Fon coordinator 3 91732 |5 85271 |4 99500 |5 103918 | 5 108520
i Call Taker/Dispatcher 5 a0343 15 o484 J 5 98165 | 4 102,075 | 5 106,378 7 Call Taker/Dispatcher $ ao41als on3383)s svsag s 187 |5 10637k
7 |Maintenance Co-ordinatar 5 90,343 |5 94254 [ 3 98,165 | 3 102,075 | 5 106,376 7 Maintenance Co-ordinatar 5 aos1405 5338303 97528 | 5 101,857 | 5 106,378
7 HE Generalist 5 90343 1% 94254 15 98,165 |5 102,075 | & 106,378 7 |HA Generalist 5 8941415 9333304 07528 | 5 100,857 | 5 106,378
& Fingerprint Technician 5 7100105 Tos523 )5 BIAMM |G @ge4R | 5 95557 [ |Firgerprint Technician 5 BOEMG S BamAd | & &7E07 ]S 91496 |5 95557
& Crime Analyst 5 7i701 )5 79523 15 83434)% a5 95557 [ Crime Analyst $ 8031905 nase|s sveor s 914os |5 o5ssT
[ Special Constable 5 7170105 7952305 B3434 % EEG48 |5 95557 [ Speclal Constable 5 B0315 |5 BIAER4 |5 ETEDT | S 91496 | 5 65,557
[ FCl Analyst 5 7170105 7952305 BIAR4 |4 BEEdR | 5 95557 & JFOI Analyst 3 B39 |5 BIAa4 S ETE0O7 )5 91496 |5 95557
5 Drugs and Intelligence Support Specialist 5 775665 BL47E S 85339 |5 89300 |5 93,602 5 |orugs and Intelligence Sugport Specilist $ TEGTS§S5 Baigs|s sseis)s smosmals oasm
5 MCM Support Sprcialiss 5 77566 |5 21478 )% 853893 Eoace |5 93502 5 MCM Sugaart Specialis: 4 7675 |5 B2I6E |5 ES5.B15 |5 B9634 |5 93602
5 CPIC Validatar 5 77566 |3 BLA7R S 8533005 20300 (5 93,502 5 CPIC Validatar $ 7EETS |5 prieals sseis|s somsra s gasor
4 Finance Specialist 5 Mo49)s 7aos3 s FAAT0|S sxvEz|S 87084 4 |Finance Speciatist § 7318705 Y6446 |5 FOEI9 |5 A33E3 |5 AVO8
4 Court Clerk 5 Tio40]ls v4msa s mazo|s sa7Ea s 87084 q Jcourt clesk § 7310705 TeAd6 |5 7oeie )5 833835 Brosd
4 Broperiy Specialist 5 Mesols 7ansels vaar|s savar s sio8s 4 |rreserty Specialist $ 7310705 76446 |5 vos3a s s33ma|s s7om4
4 Aecords Management Specialist 5 7049013 74059 |5 TRET0|S 8278205 B7.084 4 |aecords Management Specialist § 73187 |5 Y6446 |3 FOEI9 |5 AR3ER |5 A7.O8
4 Digital Evidence Redaction Specialist 5 71049 ]% 7405915 7RET0 |3 B2.782 |5 A7.084 4 |Digita! Evidence Redaction Specialist § 731875 Teade |3 vo.E39 |5 83323 )5 A708e
& Policy and Procedure Specialisy $ 71040 )% 7405905 7RE70 |3 B2.7E2 |5 87084 4 |7olicy and Procedure Specaalis: 5 73197 |5 75446 |3 7oeas [s s3aeals avosa
3 Criminal Record Check Specialist 5 706125 Ti0a00s 75427 )5 7reda s a0242 3 Criminal Record Check Specialist 5 6744615 J0440|% 73566 |5 75832 |5 BO24D
z Custodian/Repalr Specialist 5 GE50B |5 G408 |5 GEART S T0475 |5 74864 2 Custodian/Repair Specialist 5 B2O936 )5 65719 |5 EBE3I6 |5 TLAE2 |5 74864







